
Deferred annual benefit 
statement 2026 guidance  
We have provided these notes to explain your Local Government 
Pension Scheme (LGPS) deferred annual benefit statement 2026. 
They cannot cover every circumstance and if there is a dispute, the 
appropriate law will apply. They do not give you any rights under a 
contract by law. Shropshire County Pension Fund is not liable to 
pay any benefits arising through error or omission.  

Please make sure you read the newsletter issued with your statement for the latest LGPS 

news. The 2026 newsletter includes a few words from our Administration Manager, an article 

on scheme changes, Improving access and fairness in the LGPS and enhanced security for 

your ‘My Pension Online’ account. 

Marital status:  The marital status we have recorded on your pension record will be shown 

on your statement. If this is incorrect, please email us a copy of the certificate confirming 

your marital status. We also have a feature on ‘My Pension Online’ called document upload 

which allows you to attach a clear image to your account. 

Employee ref: The reference number shown on your deferred pension record would 

normally be the post number of the former job linked to your LGPS benefits.  

Date of leaving: The date your employer told us that you left the pension scheme for this 

job.  

Date benefits payable from*: Your statement shows the benefits due at normal pension 

age (NPA). This is the date your deferred benefits are due without a reduction. 

Your NPA is unique to you and based on when you left the scheme. If you left:  

• after 1 April 2014, your NPA is linked to your State Pension age; 

• between 1 October 2006 and 1 April 2014, your NPA is 65; or  

• before 1 October 2006, your NPA is normally 65 but could be as early as 60.  



*In 2028 the normal minimum pension age (NMPA) of 55 will increase to age 57. The fund 

awaits details regarding any protections that may be applied for members of the LGPS. 

Annual pension: Each April, the value of your deferred benefits is adjusted, based on the 

Consumer Price Index (CPI) from the previous September. The standard increase applied 

from 7 April 2026 was 3.8%. If you became a deferred member before 23 April 2024, you’ll 

get the full increase. However, if you became a deferred member after that date, your 

pension increase will normally only be a proportion of the full increase.  

You can find out how your deferred benefits are worked out by visiting our website.  

Lump sum retirement grant: The current value of your deferred lump sum retirement grant on 

8 April 2024. This is adjusted each year in line with the Pensions Increase Treasury Order. If 

you joined the LGPS before 1 April 2008, you would receive an automatic one-off, tax free 

lump sum retirement grant based on your membership built up before 1 April 2008. This is in 

addition to an annual pension. If you joined the LGPS after 1 April 2008, your benefits do not 

include an automatic lump sum retirement grant, but under current rules, all members have 

the option to give up some annual pension in exchange for a lump sum. For every £1 of 

annual pension you give up, you will get an extra £12 towards your retirement grant (HMRC 

limits apply).   

Surviving spouse/partner’s pension: If you are married or have a civil partner/ cohabiting 

partner, this is the current value of a survivor’s pension due when you die. Any survivor 

benefits shown on the statement are based on your marital status when you left and may not 

reflect your current marital status.  

Death grant: If you die before receiving your deferred benefits, a death grant is due. If you 

left the LGPS before 1 April 2008, the death grant is the deferred lump sum retirement grant. 

If you left the LGPS after 31 March 2008, the death grant is five times your annual pension. If 

you are contributing to the LGPS in another job or pension fund, any death grant due is 

limited to either the death in service grant or the death grant from your deferred pension (or 

multiple deferred pensions), depending on which is greater.  

Value of any Scheme Debits: Your benefit statement may illustrate the value of any 

Scheme Debits (as at 31 March 2026) to your annual pension, automatic lump sum (if 

relevant) and survivor’s pensions. 

If a Pension Sharing Order (PSO) from a divorce or dissolution of a civil partnership, or a 

Scheme Pays debit as a result of an Annual Allowance breach, has been imposed on your 

pension benefits, the total value of LGPS benefits as at 31 March 2026 will have been 

reduced by the values shown. If a PSO debit is shown, your projection of LGPS benefits to 
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your Normal Pension Age (NPA) will then have been reduced by the value of the debit, as 

increased in line with guidance published by the Government Actuary’s Department (GAD). 

Please note that a debit because of a PSO will be revalued each April in line with HM 

Treasury Revaluation Orders. Any annual allowance Scheme Pays debit is revalued at the 

point of retirement, but NO assumptions have been made for future revaluation to your NPA, 

McCloud Values: These are provisional underpin figures. These will give you an indication 

of whether your pension will increase based on McCloud Remedy protections and are 

included in the total amounts indicated above. We will work out the final figures when you 
take your pension. Any increase is known as a 'final guarantee amount'. You do not need to 

take any action or contact us. 

Your nomination details:  Please check who you have nominated to receive any death 

grant that may be due if you die. If this section is blank, please update your details online 

through ‘My Pension Online’.  You can nominate whoever you wish to receive your death 

grant but, as an ‘expression of wish’, this is not legally binding. The fund decides who to pay 

the lump sum to. If you do not make a nomination, any death grant payment may not 

automatically be paid to your next of kin. 

Your membership details: This section shows your membership in this scheme, including 

any part-time service. Membership shown up to 31 March 2014 is only used when working 

out final-salary benefits.  

Note about the McCloud remedy: When public service pension schemes changed from 

final salary schemes to career average schemes in 2014 (LGPS) and 2015 (other public 

sector schemes, older members were protected from the changes. In 2018, the Courts found 

that younger members had been discriminated against because the protection did not apply 

to them. Changes made to the LGPS from 1 October 2023 removes the discrimination found 

in the court case. These changes are called the McCloud remedy. Not all LGPS members 

are affected by the changes.  

If you are contacted by a third-party organisation selling a service to help you claim additional 

pension, you should not engage with them. 

As a member of the LGPS, you do not need to take any action to claim your protection under 

the McCloud remedy.  

If you qualify, we will automatically apply the protection when you take your LGPS pension. If 

you are affected, you do not need to write to us or make any decisions. You can find more 

information on the national LGPS website, including a short video. Please visit 

www.lgpsmember.org/mccloud-remedy/.   
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Use of AI tools 

We have tried to make the information in your statement as simple and accessible as 

possible. You may be tempted to use AI tools to help explain it, but we strongly discourage 

this. AI tools may provide misleading, incorrect or confusing information, and their responses 

will not be tailored to your circumstances, the fund’s rules and regulations, or the fund’s 

administrative practices. 

Publicly available AI tools can also create a risk that private or confidential information is 

shared unlawfully by mistake. If you choose to use these tools, we recommend checking the 

sources used to produce any response and not entering any personal data into OpenAI tools. 

Contact details 

Shropshire County Pension Fund is a data controller under the General Data Protection 

Regulations (GDPR). This means we store, hold and manage your personal information in 

line with statutory requirements to enable us to provide you with pension administration 

services. To enable us to carry out our statutory duty, we must share your information with 

certain bodies but will only do so in limited circumstances. For more information about how 

we hold your information, who we share it with and what rights you have to request this 

information from the fund, please visit www.shropshirecountypensionfund.co.uk. 

If you can read this but know someone who can’t, please contact us on 01743 252130 so we 

can provide this information in a more suitable format.  

Office hours 
Monday to Thursday  8:45am to 5pm
Friday  8:45am to 4pm

Helpdesk phonelines: (excluding Bank Holidays) 
Monday, Tuesday and Thursday 10am to 4pm 
Wednesday and Friday   10am to 1pm 

Contact details 
Email:   www.shropshirecountypensionfund.co.uk/contact-us/  
Website:  www.shropshirecountypensionfund.co.uk  
Tel:   01743 252130  
Write:   Pensions, PO Box 4826, Shrewsbury, SY1 9LJ 

Administered by 
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